:
:
:

Western Regional
Recruitment & Retention Project

Bibliography

October 2006

Prepared by the Butler Institute for Families at the University of Denver,
Graduate School of Social Work
2148 So. High Street
Denver, CO 80208

Project Contacts:

Anne Comstock Charmaine Brittain
(303) 871-2442 (303) 871-6336
acomstoc@du.edu chrittai@du.edu

OCOOPOPOPOOOOO®

9% 4% 202 20 202 208 292 4

a% a% % o% 4




Categories Code: recruitment, selection, retention
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retention A

34.  Child Welfare League of America. (April, 2005). Workforce recruitment and retention in

child welfare: A review of the literature. Retrieved from www.cwla.org/programs.
recruitment, retention

35.  Cicero-Reese, B. & Clark, P. (1998). Research findings suggest why child welfare

workers stay on job. Partnerships of Child Welfare Newsletter, 5(5).
retention
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71. Ellett, C. D. (1995). A study of professional personnel needs: Vol. 1. Baton Rouge, LA:
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72.  Ellett, C. D., & Ellett, A. J. (1997). A statewide study of child welfare personnel: Who
leaves, who stays, who cares? In T. Martin, & M. Miah (Eds.), A national child
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morale and improve results. New York: Hyperion.
retention A (book)

126. Lundin, S. C., Paul, H., Christensen, J., & Strand, P. (2002). Fish! tales. Real-life stories
to help you transform your workplace and your life. New York: Hyperion.
retention A (book)

127. Maine State Bureau of Human Resources, Child Welfare Training Institute, & Bureau of
Child and Family Services. (1999). Child welfare caseworker screening materials
contents.

selection, A

128. Malm, K., Bess, R., Leos-Urbel, J., Green, R., & Markowitz, T. (2001). Running to keep
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